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Hanford Advisory Board (HAB or Board) Membership 

Nomination and Appointment Process 

 

Background 

In 1993, the Tri-Party Agreement (TPA) agencies – the U.S. Department of Energy (DOE), the 

U.S. Environmental Protection Agency (EPA) and the Washington Department of Ecology 

(Ecology) – created the Hanford Advisory Board (HAB or Board) to develop consensus policy 

recommendations and advice representative of the diverse local and regional interests affected 

over the short- and long-term by Hanford cleanup. 

 

A few months later, the HAB was chartered by DOE Environmental Management Site Specific 

Advisory Board (EM SSAB), in accordance with the Federal Advisory Committee Act (FACA). 

The HAB is subject to the requirements of the EM SSAB Charter, FACA (5 U.S.C. App.) and its 

implementing regulations (41 C.F.R. § 101-6 et seq.); the DOE Manual on Advisory Committee 

Management Program (DOE M 515.1-1, Oct. 22, 2007); EM SSAB Policies and Procedures 

Desk Reference; EM SSAB Membership Balance Plan; and the TPA Memorandum of 

Understanding (MOU) among DOE, EPA and Ecology regarding the HAB. 

 

This HAB Membership Nomination and Appointment Process shall be reviewed prior to the 

beginning of a recruitment cycle.  

 

About the HAB  

The HAB is a nonpartisan and broadly representative body consisting of a balanced mix of the 

diverse interests affected by Hanford cleanup issues. As set forth in its charter, the primary 

mission of the board is to provide informed recommendations and advice to DOE, EPA and 

Ecology on selected major policy issues related to Hanford Site cleanup. 

The goal of the board is to develop consensus policy recommendations and advice. When this is 

not possible, the board will convey its recommendations and advice in a manner that 

communicates the points of view expressed by all board members. 

The board is intended to be an integral component for some Hanford tribal and public 

involvement activities, but not to be the sole conduit for those activities. The board assists the 

agencies in focusing public involvement and making efficient use of board members’ time and 

energy. Through its open public meetings, advice on agency public involvement activities, and 

the responsibilities of board members to communicate with their constituencies, the board assists 

the broader public in becoming more informed and meaningfully involved in Hanford cleanup 

decisions. 

 

HAB Membership 

The HAB is a mix of intergovernmental organizations and diverse local and regional interests. 

Membership of the HAB currently includes: 

https://www.gsa.gov/cdnstatic/FACA-Statute-2013.pdf
https://www.energy.gov/sites/default/files/2022-04/EM%20SSAB%20Charter%202022.pdf
https://www.law.cornell.edu/cfr/text/41/part-102-3
https://www.directives.doe.gov/directives-documents/500-series/0515.1-DManual-1/@@images/file
https://www.energy.gov/sites/default/files/2013/07/f2/EM%20SSAB%20Policies%20and%20Procedures%20%28June%202013%29.pdf
https://www.energy.gov/sites/default/files/2013/07/f2/EM%20SSAB%20Policies%20and%20Procedures%20%28June%202013%29.pdf
https://www.hanford.gov/files.cfm/HAB_MOU.pdf
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15 standing stakeholders as specified by the MOU: 

1. Benton County 

2. Franklin and Grant Counties (joint seat) 

3. City of Kennewick 

4. City of Richland 

5. City of West Richland 

6. City of Pasco 

7. Benton-Franklin Council of Governments 

8. Tri-Cities Development Council (TRIDEC) or organization similar to TRIDEC 

9. Hanford Atomic Metal Trades Council 

10. Central Washington Building and Construction Trades Council 

11. Confederated Tribes and Bands of the Yakama Nation 

12. Confederated Tribes of the Umatilla Indian Reservation 

13. Nez Perce Tribe 

14. Oregon Department of Energy (or the agency appointed by the Oregon Governor that has 

the lead role for the State of Oregon on Hanford cleanup issues) 

15. Oregon Hanford Cleanup Board  

13 interest-based stakeholders: 

1. two representatives of non-union/non-management employees who can effectively 

represent contractor cleanup, research and development, and health workers  

2. one representative of the interests of workers that have public policy implications that 

may not be addressed by the other seats in this category  

3. one representative of local environmental interests  

4. five representatives of regional citizen, environmental, and public interest organizations 

with an active interest in Hanford cleanup issues, drawn from and nominated by those 

regional organizations  

5. one representative each of local and regional public health  

6. two representatives from regional universities  

10 representatives of the public, also known as the public-at-large (PAL):  

1. Citizens who have expressed a general interest in Hanford cleanup issues. 

 

HAB Recruitment Process 

FACA and DOE require that the Board membership provides for broad diversity, reflecting 

the affected community and region. In this regard, local boards must make vigorous outreach 

efforts and be able to demonstrate that they have attempted to recruit members from all 

segments of their communities. 

 

There are three parts to the HAB Recruitment Process: Assessment of Needs, Outreach, and 

Recruitment. The process is planned to take about four to five months. The TPA agencies will 

collaborate in each step of this process.  

Assessment of Needs 



Updated December 20, 2022 

 

• Each year, the demographics of the HAB will be compared to that of the area surrounding 

Hanford to provide a general guide for diversity demographics and coordinated with 

DOE HQ. 

o The DOE will provide the results of these comparisons as a needs assessment to 

the TPA agencies and the HAB. 

o Demographic area includes Benton, Franklin, Grant and Yakima counties in 

Washington; Umatilla County, Oregon; and Nez Perce County, Idaho.  

• Board membership should reflect the demographics reflected in the U.S. Census Bureau 

data for the counties listed above. 

• Prior Hanford experience is not required for board membership, as the board was created 

to provide community-based recommendations and advice to the agencies on the cleanup 

program. 

Outreach 

• TPA representatives and HAB members will work to educate the public and stakeholders 

about the HAB and to solicit new members to represent the impacted community.  

• Community education and membership recruitment efforts may include, but are not 

limited to social media, targeted mailings, speaking engagements, recruiting tables at 

public events, notices in newsletters, press releases, advertisements in local and regional 

papers, advertisements on websites, and radio and television advertisements. 

• Outreach and education may occur at any time during the year, however formal 

recruitment takes place Sept. 1 to Oct. 31.  

Recruitment 

• Recruitment will take place between Sept. 1 and Oct. 31. 

o TPA candidate review will take place in November. 

o Final packet assembly and review will take place in December. 

• Emphasis should be placed on recruiting members according to the previously identified 

needs assessment.  

• All qualified candidates will be considered.  

o Prospective members should be able to commit to attend meetings and able to 

work with others with diverse viewpoints. 

• Individuals wishing to fill Public-at-Large vacancies self-nominate and are recommended 

by the TPA agencies.  

• Hanford Workforce Non-Union, Non-Management members are self-nominated or 

recommended by Hanford contractors. Applicants must obtain supervisor approval before 

being selected for membership.  

• Individuals must submit an application, to include a short biography and resume. 

• The TPA Agencies will review the applications for all vacant seats together. 

o If there are more applications than vacancies, interviews may be held with 

representatives from all Agencies.  

• TPA staff will compile the applications by Dec. 1 and submit to DOE EM no later than 

Jan. 15 for pre-approval of candidates.  
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• DOE EM will vet applicants and request additional information as needed. Approval 

process typically takes approximately 4 to 5 months. 

• Appointment date will be the following Oct. 1 for two years, with terms ending on the 

second Sept. 30. 

Membership Terms and Appointments   

Pursuant to delegated authority by the Secretary of Energy, the Assistant Secretary for 

Environmental Management is authorized to appoint and remove EM SSAB members, in 

collaboration with Ecology and EPA pursuant to the provisions of the EM SSAB charter and 

HAB Memorandum of Understanding. 

• Terms begin on Oct. 1 and expire on Sept. 30 of the second year following appointment. 

• The standard term for Board members is two years, and members normally serve no more 

than three two-year terms for a total of six years. 

• Term limits apply to all members and all stakeholders. 

o Term-limit exceptions will be considered after a thorough effort to recruit new 

applicants has been conducted and no qualified candidates were identified.   

▪ A thorough recruitment process for new applicants can include reaching 

out to members in an organization through emails, phone calls, and direct 

conversations. 

▪ This recruitment effort should be documented and submitted with the 

exception request.  

▪ Exception requests are granted at the discretion of the Assistant Secretary 

for Environmental Management (or his/her designee) and are not 

guaranteed.   

• Members of the Board serve without compensation; however, members may be 

reimbursed in accordance with the Federal Travel Regulations for authorized travel and 

per diem expenses incurred while attending Board meetings. 

o Travel reimbursement may be requested by only one member per stakeholder or 

seat.  

For more information on the nominating process, please contact the Hanford Office of 

Communication Federal Coordinator at DOEHABCoord@rl.gov.  

mailto:DOEHABCoord@rl.gov

